SPONSORSHIP: 53riIPM ANNUAL CONVENTION
PROVISIONAL DATES:-3 NOVEMBER 2009: SUN CITY

Gala Dinner

Registration

An opportunity for sponsoring companies to be at the forefront of skills
and talent development in Africa
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The Vision and Value Proposition

NThe Portal to Thought
Management o.




NProviding members wit|
the latest information, knowledge,

expertise, training and development,

systems, processes, and networks in people
management O.
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To significantly influence skills development in South Africa
within the National Skills Development Framework

To enable the continuous development of HR Professionals

To grow and serve the membership of the organisation

To leverage the IPM brand locally, regionally and

internationally




KEY PROJECTS

x Facilitating Solutions to Skills Development Challenges

x Facilitating and creating opportunities for high level
development and excellence in HR practice and
strategic HR management

X Exposing HR practitioners to people management
thought leadership and best practices

x Building the brand and the Institute locally, regionally
and internationally
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Goals will be achieved by a strong core team supported by
creative partnerships, i.e.:

x Partnering with Members

x Partnering with other Networks and Portals (e.g.
ASTD, CIPD, SHRM, etc)

x Partnering with Sponsors and Exhibitors to meet
mutual interests

x Partnering with Institutions of Higher Learning to
promote human resource development and
research




x Portal One: The Convention
x Portal Two: The Website
x Portal Three: People Dynamics Magazine/ online magazines

x Portal Four: Knowledge Exchange Groups and Capacity
Building

x Portal Five: Seminars And Workshops

x Portal Six: Branches And Regional Institutes




IPM CREDENTIALS

IPM is a section 21 organisation
IPM has a strong and well recognised brand

| PMG0s membership is drawn from both the p
Sectors

IPM members also come from neighbouring countries, i.e., Namibia,
Botswana, Lesotho & Swaziland etc

IPM has been at the forefront of human capital
developmentin SA & in Southern Africa for over 60 years.

IPM has trained thousands of human resource professionals
who have contributed significantly in the evolution of the HR
profession in South Africa.

IPM has both regional and international links through its membership to the
African Federation of Human Resource Management Associations
(AFHRMA) and World Federation of Personnel Management Associations
(WFPMA)

IPM Convention attracts delegates from across the continent :
y
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World Federation of Personnel
Management Associations

Inter -American

s i European Africgn Federation of N AT
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15 countries 13 countries
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The

THE CONVENTION

| PM Convention is Africads premier HR event, host

x Focuses business leaders on issues of global and local significance for sustainable business
leadership

x An opportunity for HR professionals and business leaders from private and public sectors to
share a common platform, explore topical issues and make business connections

x An opportunity for sponsors and exhibitors to brand their organisations and market their
products and services to a captive audience of HR professionals and business executives

x HR stakeholders and business leaders engage on issues, challenges as well as exchange views and
innovative approaches around latest developments and trends in the field of people
management.

x IPM Convention provides an opportunity for sponsoring companies to be recognized as good
corporate citizens

x The IPM Convention has been hosted since 1956 and has consistently over the years attracted on
average over 500 delegates

x The number of delegates that attended the 2008 convention was 1100, including the speakers
and exhibitors

x The number of delegates targeted for the 2009 convention is 1200; target number constrained by

the capacity of the venue.
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