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APPRECIATIVE INNQUIRY DEFINED

A Appreciative Inquiry is a collaborative and
highly participative, system-wide approach
to seeking, identifying, and enhancing the
Al i fe girving forceso
system Is performing optimally in human,
economic, and organisational terms.
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Figure 1  Phases of appreciative inquiryThe 4D model (from Ludema,
Cooperrider & Barret, 2001)
























